
AWARD FOR CAREER DEVELOPMENT IN MEMORY OF L.P. COOKINGHAM

Each year, ICMA presents the Award
for Career Development to a corpo-

cant contribution to the development
of new talent in professional local

commemorates former ICMA Presi-
dent L.P. (Perry) Cookingham, who is
credited with creating the local gov-
ernment internship. Richard J. White,
town manager of Lexington, Massa-
chusetts, is the recipient of this year's
Cookingham award.

TTo many individuals, Richard
1 White is a mentor first and man-

ager of the city of Lexington second.
His dedication to and enthusiasm for
the local government management
profession are reflected in his tireless
devotion to hiring and mentoring
students who aspire to become city
managers. Inspired by the interest of

are eager to broaden their local gov-
ernment knowledge and obtain first-
hand experience, Mr. White initiated

Program.
Each year, the city hires two to

three interns and gives them an
opportunity to get involved in local
government management. One corn-

summer internships. The well-struc-
tured program emphasizes exposure
to the various components of city
management and the virtues of good
government. It also stresses indepen-
dent thinking, teamwork, and good
written and oral communication
skills. Under the program, interns
gain new insights into the importance
of good council-manager relations,
personnel issues, budget preparation,
citizen involvement, committee work,
contract administration, and cost-
effective programming.

Mr. White plays a key role in the

and his involvement with students'
progress throughout all stages of the

as a supportive, dedicated, and moti-
vational advisor. Using both formal
and informal means to discover indi-

observes each inte
challenges him or
new heights, often
pants far beyond t

One of the mo
beneficial aspects
the way Mr. White
evaluations and d
tor the progress a

He prides himself
interns with chall
provoking assignn

local government
duties assigned to
interns include ar
ment issues, writii
and developing fe
surveys.

Active in regio

rn's progress and 1,
her to strive toward*^
pushing partici- K

heir expectations. W
st inspirational andM<
of the program is •
uses one-on-one •
scussions to moni- -H
nd individual careefl

nging, thought- •
icnts that give theo^l

career. Typical •
Lexington prograijB
alyzing manage- JM
ig job descriptions,^
asibility studies andB

nal municipal fl
ciations and ICMAJH

Vo
ichae
anary
imini

Inl
niver
ted a
ailed

egre
onse

lucec
ttrate
Ldg
I T1

•nini
land

|enn

participation in sponsored events an^^^^ci1
programs that en
perform their job
on her Lexington
a former intern w
dedication to the
to shaping the ca
fessionals is unpa
ence I gained fro
aspiring city man

Through his o
increase developr
and better prepar
successful careers
ment, Mr. White

agement professk

ible employees to <^l
s better. Reflecting jM
intern experience,^

rites" [Mr. White'sM
intern program anB
eers of young pro«
alleled. The experiB
n the program as afl
iger was invaluable.^
ngoing efforts to ™
nent opportunities
e individuals for
in local govern-
insistently serves

mals everywhere.

•ad
•iai
Bfi£

E
r•a
I5't

! • ( - •

I

\\

c
1


